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4 See footnote 1 to section 1. of this appen-
dix.

5 See footnote 1 to section 1. of this appen-
dix.

6 See footnote 1 to section 1. of this appen-
dix.

1 Copies of the canceled Directive may be
obtained from the Directives Division, Attn:
Room 2A286, Washington Headquarters Serv-
ices, 1155 Defense Pentagon, Washington, DC
20301–1155.

a. Temporary duty travel for military per-
sonnel assigned or detailed to the DoD Civil-
ian Personnel Management Service in ac-
cordance with volume I, Joint Federal Trav-
el Regulations.

b. Travel for DoD Civilian Personnel Man-
agement Service civilian employees in ac-
cordance with Volume II, Joint Travel Regu-
lations.

c. Invitational travel to non-DoD personnel
whose consultative, advisory, or other highly
specialized technical services are required in
a capacity that is directly related to, or in
connection with, DoD Civilian Personnel
Management Service activities, in accord-
ance with Volume II, Joint Travel Regula-
tions.

d. Overtime work for DoD Civilian Per-
sonnel Management Service civilian employ-
ees in accordance with chapter 55, subpart V,
of 5 U.S.C. and applicable OPM regulations.

4. Approve the expenditure of funds avail-
able for travel by military personnel as-
signed or detailed to the DoD Civilian Per-
sonnel Management Service for expenses in-
cident to attendance at meetings of tech-
nical, scientific, professional, or other simi-
lar organizations in such instances where the
approval of the Secretary of Defense, or des-
ignee, is required by 37 U.S.C. 412, and 5
U.S.C. 4110 and 4111.

5. Develop, establish, and maintain an ac-
tive and continuing Records Management
Program pursuant to 44 U.S.C. 3102 and DoD
Directive 5015.2 4.

6. Establish and use imprest funds for mak-
ing small purchases of material and services,
other than personal services, for the DoD Ci-
vilian Personnel Management Service, when
it is determined more advantageous and con-
sistent with the best interests of the Govern-
ment, in accordance with DoD Directive
7360.10 5.

7. Authorize the publication of advertise-
ments, notices, or proposals in newspapers,
magazines, or other public periodicals as re-
quired for the effective administration and
operation of the DoD Civilian Personnel
Management Service, consistent with 44
U.S.C. 3702.

8. Establish and maintain, for the func-
tions assigned, an appropriate publications
system for the promulgation of common sup-
ply and service regulations, instructions, and
reference documents, and changes thereto,
pursuant to the policies and procedures pre-
scribed in DoD 5025.1–M 6.

9. Enter into support and service agree-
ments with the Military Departments, other

DoD Components, or other Government
Agencies, as required, for the effective per-
formance of DoD Civilian Personnel Manage-
ment Service functions and responsibilities.

10. Enter into and administer contracts, di-
rectly or through a Military Department, a
DoD contract administration services com-
ponent, or other Federal Agency, as appro-
priate, for supplies, equipment, and services
required to accomplish the mission of the
DoD Civilian Personnel Management Serv-
ice. To the extent that any law or Executive
order specifically limits the exercise of such
authority to persons at the Secretarial level
of a Military Department, such authority
shall be exercised by the appropriate Under
Secretary or Assistant Secretary of Defense.

11. Exercise the authority delegated to the
Secretary of Defense by the Administrator of
General Services on the disposal of surplus
personal property.

12. The ASD (P&R) may redelegate these
authorities, as appropriate, and in writing,
except as otherwise provided by law or regu-
lation.

13. These delegations of authority are ef-
fective August 30, 1993.
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AUTHORITY: 10 U.S.C. 136.

SOURCE: 59 FR 14561, Mar. 29, 1994, unless
otherwise noted.

§ 343.1 Purpose.
Under the authority vested in the

Secretary of Defense by 10 U.S.C. 113
and 136, this part establishes the posi-
tion of USD(P&R), with the respon-
sibilities, functions, relationships, and
authorities as prescribed herein. The
functions previously assigned to the
Assistant Secretary of Defense (Force
Management and Personnel)
(ASD(FM&P)) by DoD Directive 5124.2,1
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‘‘Assistant Secretary of Defense (Force
Management and Personnel),’’ January
26, 1990, are incorporated herein and
the ASD(FM&P) is hereby disestab-
lished.

§ 343.2 Applicability.
This part applies to the Office of the

Secretary of Defense (OSD), the Mili-
tary Departments, the Chairman of the
Joint Chiefs of Staff, the Unified Com-
batant Commands, the Inspector Gen-
eral of the Department of Defense, the
Defense agencies, and the DoD Field
Activities (hereafter referred to collec-
tively as ‘‘the DoD Components’’).

§ 343.3 Definitions.
(a) Reserve components. Refers collec-

tively to the Army National Guard of
the United States, Army Reserve,
Naval Reserve, Marine Corps Reserve,
Air National Guard of the United
States, Air Force Reserve, and Coast
Guard Reserve, when the Coast Guard
is operating as a Service of the Depart-
ment of the Navy.

(b) Total force. The organizations,
units, and individuals that comprise
the Defense Department’s resources for
meeting the national security strategy.
It includes DoD Active and Reserve
military personnel, military retired
members, DoD civilian personnel (in-
cluding foreign national direct- and in-
direct-hire, as well as non-appropriated
fund employees), contractor staff, and
host-nation support personnel.

§ 343.4 Responsibilities and functions.
The Under Secretary of Defense for

Personnel and Readiness is the prin-
cipal staff assistant and advisor to the
Secretary and Deputy Secretary of De-
fense for Total Force management as it
relates to readiness; National Guard
and Reserve component affairs; health
affairs; training; and personnel require-
ments and management, including
equal opportunity, morale, welfare, and
quality of life matters. In this capac-
ity, the USD(P&R) shall:

(a) Develop policies, plans, and pro-
grams for:

(1) Total force personnel and their al-
location among DoD Components and
between the active and reserve compo-
nents to ensure efficient and effective
support of wartime and peacetime op-

erations, contingency planning, and
preparedness.

(2) Reserve component affairs to pro-
mote the effective integration of Re-
serve component capabilities into a co-
hesive total force.

(3) Health and medical affairs suffi-
cient to provide, and maintain readi-
ness to provide, medical services and
support to members of the Armed
Forces during military operations, and
to provide medical services and support
to members of the Armed Forces, their
dependents, and others entitled to DoD
medical care.

(4) Recruitment, training, equal op-
portunity, compensation, recognition,
discipline, and separation of all DoD
personnel, to include both military (ac-
tive, reserve, and retired) and civilian.

(5) The quality of life of DoD per-
sonnel and their dependents, including
family support, allowances, transition
assistance, community services, and
dependent education.

(6) DoD morale, welfare, and recre-
ation programs and supporting non-ap-
propriated fund revenue-generating
programs including commissaries and
exchanges.

(7) Interagency and intergovern-
mental activities, special projects, or
external requests that create a demand
for DoD personnel resources.

(b) Serve as OSD focal point for read-
iness issues; develop policies, manage-
ment structures, and administrative
processes to ensure forces have suffi-
cient readiness to execute the National
Military Strategy; oversee Total Force
personnel and medical readiness; and
coordinate with other Principal Staff
Assistants and cognizant officials in
the Office of the Chairman of the Joint
Chiefs of Staff and in the Services on
other aspects of readiness.

(c) Analyze the total force structure
as related to quantitative and quali-
tative military and civilian personnel
requirements, utilization, readiness
and support. Administer and imple-
ment controls on military and civilian
personnel strengths for Military De-
partments, Defense Agencies, and other
DoD Components.

(d) Review and evaluate the require-
ments of the Defense Acquisition
Board’s major defense acquisition pro-
grams and proposed weapon systems
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